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Employment Law and Employee Rights Glossary

At-Will Employment:

At-will employment is a common law doctrine in the United States that allows employers to terminate
employees for any reason, as long as it is not illegal, and without warning. Similarly, employees have the
right to quit a job at any time for any reason. This concept is prevalent in the United States and can lead to
termination without cause.

Contract of Employment:

A contract of employment is a legally binding agreement between an employer and an employee that
outlines the terms and conditions of employment. This contract typically includes details such as job duties,
compensation, benefits, working hours, and termination clauses. It is essential for both parties to
understand and abide by the terms of the contract.

Discrimination:

Discrimination occurs when an employer treats an employee or job applicant unfairly based on
characteristics such as race, gender, age, religion, disability, or sexual orientation. Discrimination is illegal in
many countries and is prohibited by various employment laws. Employers must provide equal opportunities
and treatment to all employees.

Employee Rights:

Employee rights refer to the legal protections and entitlements that employees have in the workplace.
These rights may include the right to fair wages, safe working conditions, freedom from discrimination, and
the right to organize and bargain collectively. Understanding and protecting employee rights is essential for
a harmonious work environment.

Employment Law:

Employment law encompasses the legal rules and regulations that govern the relationship between
employers and employees. These laws cover a wide range of issues, including hiring practices, wages,
working conditions, discrimination, harassment, and termination. Compliance with employment law is
crucial for both employers and employees.

Equal Employment Opportunity (EEO):

Equal Employment Opportunity (EEO) refers to the principle of providing equal opportunities for
employment to all individuals, regardless of their race, color, religion, sex, national origin, age, disability, or
genetic information. Employers must comply with EEO laws to ensure fair treatment in the workplace.

Family and Medical Leave Act (FMLA):
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The Family and Medical Leave Act (FMLA) is a federal law in the United States that allows eligible employees
to take up to 12 weeks of unpaid leave for specific family and medical reasons. FMLA provides job
protection and continuation of health benefits during the leave period. Employers must comply with FMLA
regulations.

Harassment:

Harassment is unwelcome conduct based on protected characteristics, such as race, gender, religion, or
disability, that creates a hostile or offensive work environment. Harassment can take various forms,
including verbal, physical, or visual, and is prohibited by law. Employers must take steps to prevent and
address harassment in the workplace.

Minimum Wage:

Minimum wage is the lowest hourly wage that employers are legally required to pay their employees.
Minimum wage laws vary by jurisdiction and are intended to ensure that workers receive fair compensation
for their labor. Employers must comply with minimum wage regulations to avoid legal penalties.

Non-Discrimination Policy:

A non-discrimination policy is a formal statement that outlines an employer's commitment to providing
equal opportunities and treatment for all employees, regardless of their protected characteristics. This
policy prohibits discrimination and harassment based on race, gender, age, religion, disability, or other
factors. Employers must enforce non-discrimination policies in the workplace.

Occupational Safety and Health Administration (OSHA):

The Occupational Safety and Health Administration (OSHA) is a federal agency in the United States that sets
and enforces workplace safety and health regulations. OSHA regulations aim to protect employees from
hazards and ensure safe working conditions. Employers must comply with OSHA standards to maintain a
safe workplace.

Retaliation:

Retaliation occurs when an employer takes adverse action against an employee for engaging in protected
activities, such as filing a discrimination complaint or reporting safety concerns. Retaliation is illegal and
prohibited by law. Employers must not retaliate against employees for exercising their legal rights.

Termination:

Termination refers to the end of the employer-employee relationship, either by the employer (termination)
or the employee (resignation). Termination may be voluntary or involuntary and can have legal implications.
Employers must follow proper procedures and comply with employment laws when terminating employees
to avoid legal disputes.

Whistleblower Protection:

Whistleblower protection refers to the legal safeqguards that protect employees who report illegal activities,
fraud, or misconduct in the workplace. Whistleblowers are often vulnerable to retaliation, so laws and
policies are in place to protect them from adverse actions. Employers must respect and support
whistleblowers' rights.
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Workplace Accommodation:

Workplace accommodation refers to adjustments or modifications made by an employer to enable
employees with disabilities to perform their job duties effectively. Accommodations may include changes to
the work environment, job duties, or work schedule. Employers must provide reasonable accommodations
to qualified employees with disabilities.

Wrongful Termination:

Wrongful termination occurs when an employer fires an employee for illegal reasons, such as
discrimination, retaliation, or in violation of employment contracts or public policy. Wrongful termination
can lead to legal claims and damages. Employers must ensure that terminations are lawful and compliant
with employment laws.
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