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Employment Laws in the Fashion Sector

Employment Laws in the Fashion Sector Glossary

1. Employment Laws: Employment laws are a set of rules and regulations that govern the relationship
between employers and employees. These laws cover various aspects of the employment relationship, such
as wages, working conditions, discrimination, and termination.

2. Fair Labor Standards Act (FLSA): The Fair Labor Standards Act is a federal law that establishes minimum
wage, overtime pay, recordkeeping, and youth employment standards in the United States. It applies to
employees engaged in interstate commerce or the production of goods for interstate commerce.

3. Equal Employment Opportunity Commission (EEOC): The Equal Employment Opportunity Commission is a
federal agency responsible for enforcing laws that prohibit discrimination in the workplace based on race,
color, religion, sex, national origin, age, disability, or genetic information. The EEOC investigates complaints
of discrimination and works to ensure equal employment opportunities for all individuals.

4. Title VII of the Civil Rights Act of 1964: Title VIl of the Civil Rights Act of 1964 is a federal law that
prohibits employment discrimination based on race, color, religion, sex, or national origin. It applies to
employers with 15 or more employees, including private employers, state and local governments, and
educational institutions.

5. Americans with Disabilities Act (ADA): The Americans with Disabilities Act is a federal law that prohibits
discrimination against individuals with disabilities in employment, public accommodations, transportation,
and telecommunications. The ADA requires employers to provide reasonable accommodations to qualified
individuals with disabilities to enable them to perform their job duties.

6. Age Discrimination in Employment Act (ADEA): The Age Discrimination in Employment Act is a federal law
that prohibits employment discrimination against individuals who are 40 years of age or older. The ADEA
protects older workers from discrimination in hiring, promotion, compensation, and other terms and
conditions of employment.

7. Family and Medical Leave Act (FMLA): The Family and Medical Leave Act is a federal law that allows
eligible employees to take unpaid leave for certain family and medical reasons. The FMLA provides job
protection and continuation of health insurance coverage during the leave period.

8. Occupational Safety and Health Administration (OSHA): The Occupational Safety and Health
Administration is a federal agency that sets and enforces safety and health standards in the workplace.
OSHA regulations cover a wide range of issues, including workplace hazards, safety training, recordkeeping,
and enforcement.

9. National Labor Relations Act (NLRA): The National Labor Relations Act is a federal law that protects the
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rights of employees to engage in collective bargaining and other concerted activities for the purpose of
mutual aid and protection. The NLRA also establishes the National Labor Relations Board to enforce labor
laws and adjudicate disputes between employers and employees.

10. Worker Adjustment and Retraining Notification Act (WARN): The Worker Adjustment and Retraining
Notification Act is a federal law that requires employers to provide advance notice of plant closings and
mass layoffs. The WARN Act helps employees and communities prepare for the effects of job loss and
economic disruption.

11. Independent Contractor: An independent contractor is a worker who provides services to a company as
a self-employed individual rather than as an employee. Independent contractors are not entitled to the
same benefits and protections as employees, such as minimum wage, overtime pay, and unemployment
insurance.

12. Internship: An internship is a temporary work experience for students or recent graduates to gain
practical skills and experience in a particular field. Interns may work for academic credit or for a stipend, but
they are not considered employees and are not entitled to the same rights and benefits as regular
employees.

13. Non-Compete Agreement: A non-compete agreement is a contract between an employer and employee
that restricts the employee from working for a competitor or starting a competing business for a certain
period of time after leaving the employer. Non-compete agreements are subject to state laws and must be
reasonable in scope and duration to be enforceable.

14. Trade Secret: A trade secret is confidential information that gives a business a competitive advantage
over others. Examples of trade secrets in the fashion industry include customer lists, manufacturing
processes, and design techniques. Employers can protect trade secrets through non-disclosure agreements
and other measures.

15. Work-for-Hire: A work-for-hire arrangement is when an employer hires an independent contractor to
create a specific work, such as a design or artwork, and retains ownership of the work. In a work-for-hire
agreement, the contractor does not retain any rights to the work and is paid a flat fee for their services.

16. Collective Bargaining Agreement (CBA): A collective bargaining agreement is a contract between an
employer and a labor union that governs the terms and conditions of employment for unionized
employees. CBAs cover issues such as wages, hours, benefits, and working conditions, and are negotiated
through collective bargaining.

17. Minimum Wage: The minimum wage is the lowest hourly rate that employers are legally required to pay
their employees. The federal minimum wage in the United States is $7.25 per hour, but many states and
cities have higher minimum wage rates. Employers must comply with the highest applicable minimum
wage.

18. Overtime Pay: Overtime pay is additional compensation that employers are required to pay employees
for hours worked beyond a certain threshold, usually 40 hours per week. Overtime pay is typically 1.5 times
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the employee's regular hourly rate, known as time and a half.

19. Sexual Harassment: Sexual harassment is unwelcome conduct of a sexual nature that creates a hostile
work environment or interferes with an individual's work performance. Sexual harassment can take many
forms, including unwanted advances, comments, or physical contact. Employers are responsible for
preventing and addressing sexual harassment in the workplace.

20. Retaliation: Retaliation is when an employer takes adverse action against an employee for engaging in
protected activity, such as reporting discrimination, filing a complaint, or participating in a legal
investigation. Retaliation is prohibited by law and can result in legal consequences for the employer.

21. Whistleblower Protection: Whistleblower protection laws protect employees from retaliation for
reporting illegal or unethical activities in the workplace. Whistleblowers are encouraged to come forward
with information about wrongdoing without fear of reprisal. Employers are prohibited from retaliating
against employees who report violations of the law.

22. Diversity and Inclusion: Diversity and inclusion initiatives promote a workplace culture that values and
respects differences among employees, including those of race, gender, age, disability, and sexual
orientation. Diversity and inclusion programs aim to create a more equitable and inclusive work
environment for all employees.

23. Gender Pay Equity: Gender pay equity is the principle of equal pay for equal work, regardless of gender.
The gender pay gap refers to the disparity in earnings between men and women, with women typically
earning less than men for the same or similar work. Employers are required to pay employees equally for
equal work under federal and state laws.

24. Work-Life Balance: Work-life balance is the concept of balancing the demands of work and personal life
to achieve overall well-being and satisfaction. Employers can support work-life balance by offering flexible
work arrangements, paid time off, and other benefits that help employees manage their work
responsibilities and personal obligations.

25. Remote Work: Remote work, also known as telecommuting or telework, is a work arrangement that
allows employees to work from a location outside the traditional office, such as their home or a co-working
space. Remote work can offer flexibility and autonomy to employees, but it also presents challenges in
communication and collaboration.

26. Gig Economy: The gig economy refers to a labor market characterized by short-term or freelance work
arrangements, often facilitated by online platforms or apps. Workers in the gig economy, known as gig
workers or independent contractors, typically work on a project-by-project basis and may not receive
traditional employee benefits.

27. Fashion Industry: The fashion industry encompasses the design, production, marketing, and distribution
of clothing, accessories, and footwear. The fashion industry is a global sector that includes fashion
designers, manufacturers, retailers, and other professionals involved in creating and selling fashion
products.
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28. Fashion Law: Fashion law is a specialized area of legal practice that deals with legal issues specific to the
fashion industry. Fashion lawyers advise clients on intellectual property, contracts, licensing, employment,
and other legal matters that affect fashion businesses and professionals.

29. Intellectual Property Rights: Intellectual property rights are legal protections for intangible assets, such
as inventions, creative works, and brand names. In the fashion industry, intellectual property rights include
trademarks, copyrights, patents, and trade secrets that protect the designs, logos, and branding of fashion
companies.

30. Trademark: A trademark is a word, phrase, symbol, or design that identifies and distinguishes the source
of goods or services from those of others. Trademarks are used to protect brand names, logos, and slogans
from being used by competitors. Fashion companies often register trademarks to protect their unique
designs and branding.

31. Copyright: Copyright is a form of intellectual property protection for original works of authorship, such
as literary, artistic, and musical creations. In the fashion industry, copyright protects original designs,
patterns, and textiles from being copied or reproduced without permission. Fashion designers can register
copyrights for their creative works.

32. Patent: A patent is a form of intellectual property protection for inventions, processes, and products that
are new, useful, and non-obvious. In the fashion industry, patents may be used to protect innovative
technologies, materials, or manufacturing processes. Fashion companies can apply for patents to safeguard
their unique inventions.

33. Counterfeit Goods: Counterfeit goods are unauthorized replicas or imitations of branded products that
infringe on intellectual property rights. Counterfeit fashion products are often sold at a lower price than
genuine goods, but they may be of inferior quality and may harm the reputation of the original brand.
Fashion companies take legal action to combat counterfeiting.

34. Licensing Agreement: A licensing agreement is a contract between a brand owner (licensor) and a third
party (licensee) that grants the licensee the right to use the brand's intellectual property in exchange for a
fee or royalty. Licensing agreements are common in the fashion industry for collaborations, endorsements,
and product lines.

35. Distribution Agreement: A distribution agreement is a contract between a manufacturer or supplier
(supplier) and a distributor that outlines the terms of the distribution of goods to customers. Distribution
agreements specify the rights and obligations of both parties, including pricing, territories, exclusivity, and
termination clauses.

36. Employment Contract: An employment contract is a legally binding agreement between an employer
and an employee that outlines the terms and conditions of employment. Employment contracts may
include provisions related to compensation, benefits, job duties, termination, and non-compete
agreements. Employers use employment contracts to clarify expectations and protect their interests.

37. Termination of Employment: Termination of employment refers to the end of the employment
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relationship between an employer and an employee. Termination can be voluntary, such as resignation or
retirement, or involuntary, such as layoff or dismissal. Employers must follow legal requirements and best
practices when terminating employees to avoid potential legal claims.

38. Severance Package: A severance package is a set of benefits provided to an employee upon termination
of employment, usually in cases of layoff or downsizing. Severance packages may include severance pay,
continuation of health insurance, outplacement services, and other benefits to assist employees in
transitioning to new employment.

39. Restrictive Covenants: Restrictive covenants are contractual clauses that restrict an employee's activities
during and after employment. Common types of restrictive covenants include non-compete agreements,
non-solicitation agreements, and confidentiality agreements. Employers use restrictive covenants to protect
their business interests and trade secrets.

40. Employment Discrimination: Employment discrimination occurs when an employer treats an employee
unfairly or unfavorably based on a protected characteristic, such as race, gender, age, disability, or religion.
Discrimination in hiring, promotion, pay, or termination is illegal under federal and state laws. Employers are
required to provide equal employment opportunities to all individuals.

41. Harassment Prevention: Harassment prevention programs are designed to educate employees and
supervisors about what constitutes harassment in the workplace and how to prevent and address it.
Harassment can take many forms, including sexual harassment, bullying, and discrimination. Employers are
responsible for creating a safe and respectful work environment for all employees.

42. Diversity Training: Diversity training programs are designed to promote awareness and understanding of
diversity and inclusion in the workplace. Diversity training helps employees recognize and respect
differences among colleagues and customers, and it fosters a more inclusive and welcoming work
environment. Employers can offer diversity training to improve employee relationships and organizational
culture.

43. Employee Handbook: An employee handbook is a written document that provides employees with
information about company policies, procedures, benefits, and expectations. Employee handbooks typically
include sections on code of conduct, anti-discrimination policies, leave benefits, and disciplinary
procedures. Employers use employee handbooks to communicate important information and set clear
expectations for employees.

44. Recordkeeping Requirements: Recordkeeping requirements are rules that govern the maintenance and
retention of employment-related records by employers. Employers are required to keep records of wages,
hours worked, benefits, and other employment information to comply with federal and state laws. Proper
recordkeeping helps employers track employee data, monitor compliance, and defend against legal claims.

45. Compliance Training: Compliance training programs are designed to educate employees about legal
requirements, company policies, and ethical standards that apply to their job responsibilities. Compliance
training covers topics such as workplace safety, anti-discrimination laws, data privacy, and ethical conduct.
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Employers provide compliance training to ensure that employees understand and follow applicable laws
and regulations.

46. Remote Work Policies: Remote work policies are guidelines that establish expectations and procedures
for employees who work outside the traditional office setting. Remote work policies address issues such as
work hours, communication methods, data security, and performance evaluation for remote employees.
Employers develop remote work policies to promote productivity, collaboration, and work-life balance for
remote workers.

47. Anti-Discrimination Policies: Anti-discrimination policies are rules that prohibit discrimination and
harassment based on protected characteristics in the workplace. Anti-discrimination policies communicate
the company's commitment to equal employment opportunities and create a safe and inclusive work
environment for all employees. Employers enforce anti-discrimination policies through training, reporting
mechanisms, and disciplinary actions.

48. Code of Conduct: A code of conduct is a set of ethical guidelines and standards that define acceptable
behavior for employees in the workplace. A code of conduct outlines expectations for professionalism,
integrity, respect, and compliance with laws and company policies. Employers use a code of conduct to
promote a positive work culture and guide employee behavior.

49. Confidentiality Agreement: A confidentiality agreement, also known as a non-disclosure agreement
(NDA), is a legal contract that protects confidential information shared between parties. Confidentiality
agreements prevent employees from disclosing sensitive company information to third parties or
competitors. Employers use confidentiality agreements to safeguard trade secrets, customer data, and other
proprietary information.

50. Data Privacy Policies: Data privacy policies are guidelines that regulate the collection, use, and
protection of personal information by employers and employees. Data privacy policies address issues such
as data security, consent for data processing, data retention, and compliance with data protection laws.
Employers develop data privacy policies to protect employee privacy rights and comply with legal
requirements.

51. Employee Benefits: Employee benefits are non-wage compensations provided to employees in addition
to their salary or hourly pay. Employee benefits may include health insurance, retirement plans, paid time
off, and other perks that support employee well-being and work-life balance. Employers offer competitive
benefits packages to attract and retain top talent.

52. Health and Safety Regulations: Health and safety regulations are rules that protect employees from
workplace hazards and ensure a safe work environment. Employers are required to comply with health and
safety standards set by Occupational Safety and Health Administration (OSHA) to prevent injuries, illnesses,
and accidents in the workplace. Employers implement safety training, equipment, and protocols to maintain
a healthy and safe workplace.

53. Employee Classification: Employee classification refers to the categorization of workers as employees or

Read online: https://certificates.Isba.org.uk/glossaries/3006825/ London School of Business and Administration - 22 Jun 2026
employment-laws-in-the-fashion-sector



LSBA GLOSSARY

LONDON SCHOOL OF BUSINESS
AND ADMINISTRATION

independent contractors for legal and tax purposes. Employers must correctly classify workers to determine
their eligibility for benefits, wage protections, and tax obligations. Misclassification of employees can result
in legal disputes, fines, and penalties for employers.

54. Wage and Hour Laws: Wage and hour laws regulate minimum wage, overtime pay, and other wage-
related issues to protect employees from wage theft and exploitation. Employers must comply with federal
and state wage and hour laws, such as the Fair Labor Standards Act (FLSA), to ensure fair compensation for
employees. Employers track hours worked, pay rates, and overtime to calculate wages accurately and avoid
violations.

55. Employee Rights: Employee rights are legal protections that guarantee fair treatment, privacy, and
freedom from discrimination in the workplace. Employee rights include the right to a safe work
environment, fair wages, equal employment opportunities, and protection from retaliation for exercising
legal rights. Employers must respect and uphold employee rights to create a positive and productive work
environment.

56. Employee Handbook Policies: Employee handbook policies are rules and guidelines outlined in the
employee handbook that govern employee behavior, rights, and responsibilities. Common policies in the
employee handbook include anti-discrimination, harassment prevention, attendance, dress code, and social
media use. Employers update and communicate handbook policies to ensure that employees understand
and comply with company expectations.

57. Employee Training and Development: Employee training and development programs are designed to
enhance employee skills, knowledge, and performance in the workplace. Training programs cover topics
such as job-specific skills, compliance requirements, leadership development, and professional growth.
Employers invest in employee training to improve productivity, employee engagement, and organizational
success.

58. Employment Practices Liability Insurance (EPLI): Employment Practices Liability Insurance is a type of
insurance that protects employers from claims of discrimination, harassment, wrongful termination, and
other employment-related lawsuits. EPLI coverage helps employers mitigate financial risks and legal
expenses associated with employment disputes. Employers purchase EPLI policies to safeguard their
business and reputation.

59. Workplace Investigations: Workplace investigations are formal inquiries conducted by employers to
address complaints, allegations, or incidents of misconduct in the workplace. Workplace investigations may
involve interviews, document review, and evidence collection to determine the facts and reach a resolution.
Employers
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