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Certificate in Existential Coaching for Executives

Meaning-making and purpose

Meaning-making and Purpose

Meaning-making:

Meaning-making is a process through which individuals create and attribute significance to their life
experiences. It involves interpreting events, relationships, and circumstances to derive a sense of purpose,
coherence, and value in one's life. Meaning-making is a fundamental aspect of human existence and is
closely tied to personal identity, beliefs, values, and goals. It plays a crucial role in shaping one's worldview,
influencing decision-making, and fostering resilience in the face of challenges.

Related Terms:
Existentialism, Purpose, Identity, Values, Beliefs, Resilience, Worldview

Purpose:

Purpose refers to the reason or intention behind one's actions, goals, or pursuits. It is the driving force that
gives direction, meaning, and fulfillment to one's life. Purpose can manifest in various forms, such as career
aspirations, personal relationships, creative endeavors, or contributions to society. Having a sense of
purpose is essential for well-being, motivation, and a sense of fulfillment. It provides a guiding principle that
helps individuals prioritize their efforts, overcome obstacles, and find meaning in their experiences.

Related Terms:
Meaning-making, Goals, Values, Passion, Mission, Calling

Explanation:

In the context of the Certificate in Existential Coaching for Executives, meaning-making and purpose are
central concepts that guide the coaching process. Existential coaching explores the fundamental questions
of existence, such as the search for meaning, the pursuit of purpose, and the development of a coherent
identity. Coaches help executives reflect on their values, beliefs, aspirations, and experiences to make sense
of their lives and align their actions with their core values and goals.

Executives often face complex challenges in their professional and personal lives, which can lead to feelings
of disorientation, burnout, or lack of fulfillment. Through existential coaching, executives can explore the
deeper questions of purpose and meaning, gaining clarity on their values, priorities, and aspirations. By
engaging in reflective conversations, executives can uncover their intrinsic motivations, clarify their goals,
and make intentional choices that align with their authentic selves.

Existential coaching encourages executives to embrace uncertainty, complexity, and ambiguity as
opportunities for growth and self-discovery. Coaches support executives in navigating existential dilemmas,
such as the search for meaning in their work, the balance between professional success and personal well-
being, and the alignment of their values with their leadership roles. By cultivating a sense of purpose and
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meaning, executives can enhance their resilience, creativity, and effectiveness in leading themselves and
others.

Examples:

An executive who is feeling unfulfilled in their career may engage in existential coaching to explore their
deeper motivations, values, and aspirations. Through reflective exercises and meaningful conversations, they
may uncover a sense of purpose that goes beyond external success metrics, leading them to redefine their
professional goals and priorities.

A leader who is struggling to balance their personal life with their demanding job responsibilities may seek
existential coaching to examine the underlying values and beliefs that drive their actions. By clarifying their
priorities and boundaries, they can create a more sustainable and fulfilling approach to leadership that
honors their holistic well-being.

Practical Applications:

- Helping executives clarify their values, goals, and aspirations to align their actions with their sense of
purpose.

- Supporting leaders in navigating existential challenges, such as work-life balance, role conflict, or ethical
dilemmas.

- Encouraging executives to reflect on their legacy, impact, and contributions to society to cultivate a
deeper sense of meaning and fulfillment in their work.

Challenges:

- Resistance to exploring existential questions or confronting issues of purpose and meaning.

- Difficulty in articulating one's values, beliefs, and aspirations in a coherent and authentic way.

- Balancing the exploration of existential themes with the practical demands of leadership and decision-
making in a fast-paced environment.
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