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Professional Certificate in International Maritime Law

Maritime Labour Law

Maritime Labour Law is a crucial aspect of international maritime law that governs the rights, obligations,
and protections of seafarers who work on ships. It aims to ensure fair working conditions, promote safety at
sea, and protect the well-being of seafarers. Understanding key terms and vocabulary in Maritime Labour
Law is essential for anyone working in the maritime industry, whether as a seafarer, shipowner, or maritime
lawyer. In this guide, we will explore important concepts and terms in Maritime Labour Law to provide a
comprehensive understanding of this complex area of law.

1. Seafarer

A seafarer is an individual who is employed or engaged in any capacity on board a ship to provide services
related to the operation or maintenance of the ship. Seafarers play a vital role in the maritime industry and
are entitled to certain rights and protections under Maritime Labour Law.

2. Shipowner

A shipowner is the person or entity that owns a ship and is responsible for its operation, management, and
maintenance. Shipowners have legal obligations towards seafarers, including providing a safe working
environment, fair wages, and adequate living conditions on board.

3. International Labour Organization (ILO)

The International Labour Organization is a United Nations agency that sets international labor standards
and promotes social justice and decent work for all. The ILO has developed a number of conventions and
recommendations specifically for the maritime sector, including the Maritime Labour Convention, 2006.

4. Maritime Labour Convention, 2006 (MLC, 2006)

The Maritime Labour Convention, 2006 is a comprehensive international treaty that sets out minimum
requirements for seafarers' working and living conditions. It covers a wide range of issues, including
employment contracts, wages, hours of work and rest, accommodation, food and catering, health
protection, and social security.

5. Flag State

The flag state of a ship is the country in which the ship is registered and to which it owes allegiance. The
flag state is responsible for ensuring that the ship complies with international maritime laws and
regulations, including those related to Maritime Labour Law.

6. Port State Control (PSC)

Port State Control is the inspection regime carried out by port states to verify that foreign ships calling at
their ports comply with international maritime regulations, including those related to Maritime Labour Law.
PSC inspections ensure that ships meet the required standards for safety, security, and environmental
protection.
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7. Seafarers' Employment Agreement (SEA)

A Seafarers' Employment Agreement is a contract between a seafarer and a shipowner that sets out the
terms and conditions of employment, including wages, working hours, leave entitlements, and repatriation.
SEAs must comply with the requirements of the Maritime Labour Convention, 2006.

8. Hours of Work and Rest

The hours of work and rest of seafarers are regulated under the Maritime Labour Convention, 2006, which
sets maximum limits on the hours of work and minimum rest periods for seafarers. Adequate rest is
essential for ensuring the safety and well-being of seafarers.

9. Minimum Age

The minimum age for seafarers is set by international regulations, including the Maritime Labour
Convention, 2006. These regulations aim to protect young seafarers from exploitation and ensure that they
receive proper training and education before starting their careers at sea.

10. Repatriation

Repatriation is the process of returning a seafarer to their home country at the end of their contract or in
case of illness, injury, or other emergencies. Shipowners are responsible for arranging and covering the
costs of repatriation for seafarers.

11. Social Security Protection

Seafarers are entitled to social security protection under the Maritime Labour Convention, 2006, which
includes access to medical care, sickness benefits, maternity leave, and other social security benefits.
Shipowners are required to provide adequate social security protection for their seafarers.

12. Welfare Facilities

Shipowners are required to provide welfare facilities on board ships to ensure the well-being and comfort of
seafarers. These facilities may include recreational areas, internet access, communication facilities, and
access to medical care.

13. Complaints and Grievance Procedures

The Maritime Labour Convention, 2006, requires shipowners to establish complaints and grievance
procedures for seafarers to raise concerns about their working conditions or treatment on board. These
procedures must be accessible, fair, and confidential.

14. Enforcement and Compliance

Enforcement and compliance with Maritime Labour Law are essential to ensure that seafarers' rights are
protected and that shipowners fulfill their obligations. Flag states, port states, and international
organizations play a key role in monitoring and enforcing compliance with international maritime
regulations.

15. Challenges and Compliance Issues
Despite the existence of international conventions and regulations, challenges remain in ensuring full
compliance with Maritime Labour Law. Some common compliance issues include inadequate
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implementation of regulations, lack of enforcement mechanisms, flag state jurisdictional issues, and
difficulties in monitoring working conditions on board ships.

In conclusion, Maritime Labour Law is a complex and evolving area of international maritime law that plays
a crucial role in protecting the rights and well-being of seafarers. Understanding key terms and concepts in
Maritime Labour Law is essential for all stakeholders in the maritime industry to ensure compliance with
international regulations and promote a safe and fair working environment for seafarers. By adhering to the
principles and standards set out in international conventions such as the Maritime Labour Convention, 2006,

the maritime industry can uphold the dignity and rights of seafarers and maintain a sustainable and
responsible maritime workforce.
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