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Professional Certificate in Total Rewards Management

Unit 6: Legal and Regulatory Compliance

Legal and Regulatory Compliance is a critical aspect of Total Rewards Management. It involves ensuring that
all compensation and benefits practices comply with relevant laws, regulations, and industry standards. In
this explanation, we will cover key terms and vocabulary related to Legal and Regulatory Compliance in the
context of Total Rewards Management.

Affordable Care Act (ACA): Also known as Obamacare, the ACA is a US federal law that requires certain
employers to provide affordable health insurance coverage to their employees. It includes provisions related
to the provision of minimum essential coverage, the calculation of affordability, and the reporting of
coverage information to the government.

Americans with Disabilities Act (ADA): The ADA is a US federal law that prohibits discrimination against
individuals with disabilities in all areas of public life, including employment. It requires employers to provide

reasonable accommodations to qualified individuals with disabilities, unless doing so would pose an undue
hardship.

Equal Employment Opportunity Commission (EEOC): The EEOC is a US federal agency responsible for
enforcing federal laws that prohibit employment discrimination. It investigates charges of discrimination,
provides guidance on compliance with anti-discrimination laws, and provides training and outreach to
employers and employees.

Fair Labor Standards Act (FLSA): The FLSA is a US federal law that establishes minimum wage, overtime pay,
and child labor standards for most private and public sector employees. It requires employers to pay
covered employees at least the federal minimum wage and overtime pay for hours worked over 40 in a
workweek.

Family and Medical Leave Act (FMLA): The FMLA is a US federal law that requires certain employers to
provide up to 12 weeks of unpaid, job-protected leave to eligible employees for specified family and
medical reasons. It also requires employers to maintain health benefits for employees on leave and to
restore employees to their same or an equivalent job upon their return.

Health Insurance Portability and Accountability Act (HIPAA): HIPAA is a US federal law that establishes
national standards for the privacy and security of protected health information. It applies to healthcare
providers, health plans, and healthcare clearinghouses, as well as their business associates.

Sarbanes-Oxley Act (SOX): SOX is a US federal law that establishes requirements for corporate financial
reporting, internal controls, and auditor independence. It applies to publicly traded companies and their
subsidiaries, as well as accounting firms that audit those companies.

Whistleblower Protection Act (WPA): The WPA is a US federal law that protects federal employees who
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report government fraud, waste, and abuse from retaliation. It prohibits federal agencies from taking or
threatening to take adverse personnel actions against employees who engage in protected whistleblowing
activities.

Collective Bargaining Agreement (CBA): A CBA is a legally binding agreement between an employer and a
union that governs the terms and conditions of employment for unionized employees. It typically includes
provisions related to wages, hours, and working conditions, as well as grievance and arbitration procedures.

Dodd-Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act): The Dodd-Frank Act is a US
federal law that establishes new regulations for the financial industry, including requirements for executive
compensation disclosure, clawback policies, and hedging restrictions. It also establishes the Consumer
Financial Protection Bureau (CFPB) to regulate consumer financial products and services.

Employee Retirement Income Security Act (ERISA): ERISA is a US federal law that establishes minimum
standards for pension and health plans in private industry. It requires plan administrators to provide
participants with plan information, establishes fiduciary responsibilities for plan managers, and provides for
civil and criminal penalties for violations of the law.

Occupational Safety and Health Act (OSHA): OSHA is a US federal law that requires employers to provide a
safe and healthful workplace for their employees. It establishes safety and health standards, provides for
employee training and education, and requires employers to keep records of workplace injuries and
illnesses.

Section 409A of the Internal Revenue Code: Section 409A of the Internal Revenue Code is a US federal law
that governs the taxation of nonqualified deferred compensation plans. It imposes strict rules on the timing
and form of deferred compensation payments, and imposes penalties on both the employer and employee
for violations of the law.

State-specific laws and regulations: In addition to federal laws and regulations, employers must also comply
with state-specific laws and regulations related to Total Rewards Management. These laws and regulations
may vary widely from state to state, and may include provisions related to minimum wage, overtime pay,
family and medical leave, and discrimination.

Industry-specific regulations: Certain industries may be subject to additional regulations related to Total
Rewards Management. For example, financial institutions may be subject to regulations related to executive
compensation and clawback policies, while healthcare providers may be subject to regulations related to
HIPAA compliance.

In summary, Legal and Regulatory Compliance is a critical aspect of Total Rewards Management. Employers
must comply with a variety of federal and state laws and regulations related to compensation and benefits,
as well as industry-specific regulations. Failure to comply with these laws and regulations can result in costly
fines, legal action, and reputational damage. Employers must stay up-to-date on changes in the legal and
regulatory landscape, and must ensure that their compensation and benefits practices are compliant with all
relevant laws and regulations.
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Example: An employer that fails to comply with the FLSA may be required to pay back wages and liquidated
damages to affected employees, as well as facing fines and penalties.

Practical Application: Employers can ensure compliance with legal and regulatory requirements by
conducting regular audits of their compensation and benefits practices, and by staying up-to-date on
changes in the legal and regulatory landscape.

Challenges: Staying compliant with legal and regulatory requirements can be challenging, particularly given
the complex and ever-evolving nature of these requirements. Employers must have a thorough
understanding of the relevant laws and regulations, and must implement appropriate policies and
procedures to ensure compliance. This requires ongoing training and education for HR professionals and
other relevant personnel. Additionally, employers must be prepared to adapt their compensation and
benefits practices in response to changes in the legal and regulatory landscape.

Conclusion: Legal and Regulatory Compliance is a critical aspect of Total Rewards Management, and
requires a thorough understanding of relevant laws and regulations, as well as the implementation of
appropriate policies and procedures. Employers must stay up-to-date on changes in the legal and
regulatory landscape and be prepared to adapt their compensation and benefits practices accordingly. By
ensuring compliance with legal and regulatory requirements, employers can avoid costly fines, legal action,
and reputational damage, and can maintain a positive and productive workforce.
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