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Professional Certificate in Social Change in Coaching

Sustaining Social Change

Sustaining social change requires a deep understanding of the complex interplay between individual and
collective actions, as well as the various factors that influence the success and longevity of social
movements. One key concept in this context is community engagement, which refers to the process of
building and maintaining relationships with stakeholders, including community members, organizations,
and institutions. Effective community engagement is critical for sustaining social change, as it helps to foster
a sense of ownership and accountability among community members, and can provide a foundation for
long-term collective action.

Another important concept is power dynamics, which refers to the ways in which power is distributed and
exercised within social systems. Understanding power dynamics is essential for sustaining social change, as
it can help individuals and groups to navigate complex systems of oppression and inequality, and to
develop strategies for challenging and transforming these systems. For example, in the context of social
justice movements, understanding power dynamics can help activists to identify and challenge systemic
barriers to social change, such as institutional racism and sexism.

In addition to community engagement and power dynamics, social capital is also a critical concept for
sustaining social change. Social capital refers to the networks, relationships, and norms of trust and
cooperation that exist within and between communities. Building and leveraging social capital can help to
facilitate collective action, as it provides a foundation for cooperation and mutual support among
community members. For example, in the context of community development initiatives, building social
capital can help to establish trust and credibility among community members, and can provide a basis for
collaborative problem-solving and decision-making.

Sustaining social change also requires a deep understanding of the social context in which change is taking
place. This includes factors such as cultural norms and values, economic conditions, and political structures.
Understanding the social context can help individuals and groups to develop strategies that are tailored to
the specific needs and circumstances of their community, and can help to identify potential barriers and
challenges to social change. For example, in the context of social justice movements, understanding the
social context can help activists to develop strategies that take into account the historical and systemic
nature of social inequality.

Furthermore, sustaining social change requires a commitment to ongoing learning and evaluation. This
includes regularly assessing the impact and effectiveness of social change initiatives, and using this
information to inform and improve future efforts. Ongoing learning and evaluation can help to identify
areas for improvement and to develop strategies for addressing emerging challenges. For example, in the
context of community development initiatives, ongoing learning and evaluation can help to identify best
practices and to develop strategies for scaling up successful initiatives.
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In addition to these concepts, sustaining social change also requires a deep understanding of the role of
leadership in social change initiatives. Effective leadership can help to inspire and mobilize community
members, and can provide a vision and direction for social change efforts. However, leadership can also be
a source of challenge and conflict, particularly if it is not inclusive and participatory. For example, in the
context of social justice movements, leadership can be a source of tension and conflict if it is not
accountable to the community and does not reflect the diversity of the community.

Another important concept in sustaining social change is coalition building, which refers to the process of
forming alliances and partnerships with other individuals and groups who share a common goal or interest.
Coalition building can help to amplify the impact of social change initiatives, and can provide a collective
voice for advocacy and activism. For example, in the context of social justice movements, coalition building
can help to bring together diverse stakeholders and to develop unified strategies for social change.

Sustaining social change also requires a commitment to self-care and wellness. Social change work can be
emotionally and physically demanding, and can take a toll on individuals and communities. Practicing self-
care and wellness can help to mitigate burnout and to sustain energy and motivation for social change
efforts. For example, in the context of community development initiatives, practicing self-care and wellness
can help to support the well-being of community members, and can provide a foundation for resilience in
the face of challenges and setbacks.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
technology in social change initiatives. Technology can be a powerful tool for social change, providing new
opportunities for communication and collaboration, and helping to amplify the impact of social change
efforts. However, technology can also be a source of challenge and inequality, particularly if it is not
accessible and inclusive. For example, in the context of social justice movements, technology can be a
source of tension and conflict if it is not used in a way that is accountable to the community and does not
reflect the diversity of the community.

Furthermore, sustaining social change requires a commitment to policy and advocacy work. This includes
working to influence policy and legislation that affects social change initiatives, and advocating for the
rights and interests of community members. Policy and advocacy work can help to create a supportive
environment for social change, and can provide a foundation for long-term sustainability. For example, in
the context of community development initiatives, policy and advocacy work can help to secure funding
and resources for social change initiatives, and can provide a voice for marginalized communities.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
education in social change initiatives. Education can be a powerful tool for social change, providing
opportunities for learning and growth, and helping to challenge dominant narratives and systemic
inequalities. However, education can also be a source of challenge and inequality, particularly if it is not
inclusive and accessible. For example, in the context of social justice movements, education can be a source
of tension and conflict if it is not used in a way that is accountable to the community and does not reflect
the diversity of the community.

Another important concept in sustaining social change is community-based research, which refers to the
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process of conducting research in partnership with community members and organizations. Community-
based research can help to build trust and credibility with community members, and can provide a
foundation for collaborative problem-solving and decision-making. For example, in the context of
community development initiatives, community-based research can help to identify community needs and
priorities, and can provide a basis for developing effective solutions.

Sustaining social change also requires a commitment to cultural competence and sensitivity. This includes
being aware of and respectful of the cultural differences and diversity that exist within and between
communities. Cultural competence and sensitivity can help to build trust and rapport with community
members, and can provide a foundation for effective communication and collaboration. For example, in the
context of social justice movements, cultural competence and sensitivity can help to avoid cultural
insensitivity and appropriation, and can provide a basis for developing inclusive and equitable solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
storytelling in social change initiatives. Storytelling can be a powerful tool for social change, providing
opportunities for sharing experiences and perspectives, and helping to build empathy and understanding
among community members. However, storytelling can also be a source of challenge and inequality,
particularly if it is not used in a way that is respectful and inclusive. For example, in the context of social
justice movements, storytelling can be a source of tension and conflict if it is not used in a way that is
accountable to the community and does not reflect the diversity of the community.

Furthermore, sustaining social change requires a commitment to collaboration and partnership work. This
includes working in partnership with other individuals and groups who share a common goal or interest,
and being willing to share power and resources in order to achieve social change. Collaboration and
partnership work can help to amplify the impact of social change initiatives, and can provide a collective
voice for advocacy and activism. For example, in the context of community development initiatives,
collaboration and partnership work can help to bring together diverse stakeholders and to develop unified
strategies for social change.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
evaluation in social change initiatives. Evaluation can be a powerful tool for social change, providing
opportunities for assessing impact and effectiveness, and helping to identify areas for improvement.
However, evaluation can also be a source of challenge and inequality, particularly if it is not used in a way
that is inclusive and participatory. For example, in the context of social justice movements, evaluation can be
a source of tension and conflict if it is not used in a way that is accountable to the community and does not
reflect the diversity of the community.

Another important concept in sustaining social change is capacity building, which refers to the process of
developing the skills, knowledge, and resources needed to achieve social change. Capacity building can
help to strengthen community organizations and support community leadership, and can provide a
foundation for long-term sustainability. For example, in the context of community development initiatives,
capacity building can help to develop the skills and knowledge of community members, and can provide a
basis for developing effective solutions.
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Sustaining social change also requires a commitment to flexibility and adaptability. This includes being
willing to adapt to changing circumstances and to pivot in response to new challenges. Flexibility and
adaptability can help to ensure the long-term sustainability of social change initiatives, and can provide a
foundation for resilience in the face of challenges and setbacks. For example, in the context of social justice
movements, flexibility and adaptability can help to respond to changing social and political contexts, and
can provide a basis for developing effective strategies for social change.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
funding and resources in social change initiatives. Funding and resources can be a critical factor in
determining the success and sustainability of social change initiatives, and can provide a foundation for
scaling up social change efforts. However, funding and resources can also be a source of challenge and
inequality, particularly if they are not used in a way that is transparent and accountable. For example, in the
context of community development initiatives, funding and resources can be a source of tension and
conflict if they are not used in a way that is equitable and inclusive.

Furthermore, sustaining social change requires a commitment to accountability and transparency. This
includes being accountable to the community and being transparent in decision-making and resource
allocation. Accountability and transparency can help to build trust and credibility with community members,
and can provide a foundation for long-term sustainability. For example, in the context of social justice
movements, accountability and transparency can help to ensure that social change initiatives are equitable
and inclusive, and can provide a basis for developing effective solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
policy and legislation in social change initiatives. Policy and legislation can be a critical factor in determining
the success and sustainability of social change initiatives, and can provide a foundation for scaling up social
change efforts. However, policy and legislation can also be a source of challenge and inequality, particularly
if they are not used in a way that is inclusive and equitable. For example, in the context of community
development initiatives, policy and legislation can be a source of tension and conflict if they are not used in
a way that is accountable to the community and does not reflect the diversity of the community.

Another important concept in sustaining social change is community engagement and participation, which
refers to the process of involving community members in social change initiatives and decision-making
processes. Community engagement and participation can help to build trust and credibility with community
members, and can provide a foundation for long-term sustainability. For example, in the context of social
justice movements, community engagement and participation can help to ensure that social change
initiatives are equitable and inclusive, and can provide a basis for developing effective solutions.

Sustaining social change also requires a commitment to social and emotional learning, which refers to the
process of developing the skills and knowledge needed to navigate complex social and emotional contexts.
Social and emotional learning can help to build empathy and understanding among community members,
and can provide a foundation for effective communication and collaboration. For example, in the context of
community development initiatives, social and emotional learning can help to develop the skills and
knowledge of community members, and can provide a basis for developing effective solutions.
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In addition to these concepts, sustaining social change also requires a deep understanding of the role of
networks and alliances in social change initiatives. Networks and alliances can be a powerful tool for social
change, providing opportunities for collaboration and coordination, and helping to amplify the impact of
social change efforts. However, networks and alliances can also be a source of challenge and inequality,
particularly if they are not used in a way that is inclusive and equitable. For example, in the context of social
justice movements, networks and alliances can be a source of tension and conflict if they are not used in a
way that is accountable to the community and does not reflect the diversity of the community.

Furthermore, sustaining social change requires a commitment to continuous improvement and innovation.
This includes being willing to adapt to changing circumstances and to develop new strategies for social
change. Continuous improvement and innovation can help to ensure the long-term sustainability of social
change initiatives, and can provide a foundation for resilience in the face of challenges and setbacks. For
example, in the context of community development initiatives, continuous improvement and innovation can
help to develop new solutions to emerging challenges, and can provide a basis for scaling up social change
efforts.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
technology and social media in social change initiatives. Technology and social media can be a powerful
tool for social change, providing opportunities for communication and collaboration, and helping to amplify
the impact of social change efforts. However, technology and social media can also be a source of challenge
and inequality, particularly if they are not used in a way that is inclusive and equitable. For example, in the
context of social justice movements, technology and social media can be a source of tension and conflict if
they are not used in a way that is accountable to the community and does not reflect the diversity of the
community.

Another important concept in sustaining social change is community-based initiatives, which refers to the
process of developing and implementing social change initiatives that are grounded in the needs and
priorities of community members. Community-based initiatives can help to build trust and credibility with
community members, and can provide a foundation for long-term sustainability. For example, in the context
of community development initiatives, community-based initiatives can help to develop solutions that are
tailored to the specific needs and circumstances of the community, and can provide a basis for developing
effective solutions.

Sustaining social change also requires a commitment to participatory and inclusive decision-making, which
refers to the process of involving community members in decision-making processes and ensuring that
their voices and perspectives are heard. Participatory and inclusive decision-making can help to build trust
and credibility with community members, and can provide a foundation for long-term sustainability. For
example, in the context of social justice movements, participatory and inclusive decision-making can help to
ensure that social change initiatives are equitable and inclusive, and can provide a basis for developing
effective solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
leadership and governance in social change initiatives. Leadership and governance can be a critical factor in
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determining the success and sustainability of social change initiatives, and can provide a foundation for
scaling up social change efforts. However, leadership and governance can also be a source of challenge and
inequality, particularly if they are not used in a way that is inclusive and equitable. For example, in the
context of community development initiatives, leadership and governance can be a source of tension and
conflict if they are not used in a way that is accountable to the community and does not reflect the diversity
of the community.

Furthermore, sustaining social change requires a commitment to cultural humility and sensitivity, which
refers to the process of being aware of and respectful of the cultural differences and diversity that exist
within and between communities. Cultural humility and sensitivity can help to build trust and rapport with
community members, and can provide a foundation for effective communication and collaboration. For
example, in the context of social justice movements, cultural humility and sensitivity can help to avoid
cultural insensitivity and appropriation, and can provide a basis for developing inclusive and equitable
solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
storytelling and narrative in social change initiatives. Storytelling and narrative can be a powerful tool for
social change, providing opportunities for sharing experiences and perspectives, and helping to build
empathy and understanding among community members. However, storytelling and narrative can also be a
source of challenge and inequality, particularly if they are not used in a way that is respectful and inclusive.
For example, in the context of community development initiatives, storytelling and narrative can be a source
of tension and conflict if they are not used in a way that is accountable to the community and does not
reflect the diversity of the community.

Another important concept in sustaining social change is community-based research and evaluation, which
refers to the process of conducting research and evaluation in partnership with community members and
organizations. Community-based research and evaluation can help to build trust and credibility with
community members, and can provide a foundation for long-term sustainability. For example, in the context
of social justice movements, community-based research and evaluation can help to identify community
needs and priorities, and can provide a basis for developing effective solutions.

Sustaining social change also requires a commitment to flexibility and adaptability in the face of changing
circumstances and challenges. This includes being willing to adapt to new information and to develop new
strategies for social change. Flexibility and adaptability can help to ensure the long-term sustainability of
social change initiatives, and can provide a foundation for resilience in the face of challenges and setbacks.
For example, in the context of community development initiatives, flexibility and adaptability can help to
respond to emerging challenges and to develop new solutions to complex problems.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
policy and advocacy in social change initiatives. Policy and advocacy can be a critical factor in determining
the success and sustainability of social change initiatives, and can provide a foundation for scaling up social
change efforts. However, policy and advocacy can also be a source of challenge and inequality, particularly
if they are not used in a way that is inclusive and equitable. For example, in the context of social justice
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movements, policy and advocacy can be a source of tension and conflict if they are not used in a way that is
accountable to the community and does not reflect the diversity of the community.

Furthermore, sustaining social change requires a commitment to community engagement and participation
in social change initiatives. This includes involving community members in decision-making processes and
ensuring that their voices and perspectives are heard. Community engagement and participation can help
to build trust and credibility with community members, and can provide a foundation for long-term
sustainability. For example, in the context of community development initiatives, community engagement
and participation can help to develop solutions that are tailored to the specific needs and circumstances of
the community, and can provide a basis for developing effective solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
leadership and governance in social change initiatives. Leadership and governance can be a critical factor in
determining the success and sustainability of social change initiatives, and can provide a foundation for
scaling up social change efforts. However, leadership and governance can also be a source of challenge and
inequality, particularly if they are not used in a way that is inclusive and equitable. For example, in the
context of social justice movements, leadership and governance can be a source of tension and conflict if
they are not used in a way that is accountable to the community and does not reflect the diversity of the
community.

Another important concept in sustaining social change is community-based initiatives and solutions, which
refers to the process of developing and implementing social change initiatives that are grounded in the
needs and priorities of community members. Community-based initiatives and solutions can help to build
trust and credibility with community members, and can provide a foundation for long-term sustainability.
For example, in the context of community development initiatives, community-based initiatives and
solutions can help to develop solutions that are tailored to the specific needs and circumstances of the
community, and can provide a basis for developing effective solutions.

Sustaining social change also requires a commitment to participatory and inclusive decision-making in
social change initiatives. This includes involving community members in decision-making processes and
ensuring that their voices and perspectives are heard. Participatory and inclusive decision-making can help
to build trust and credibility with community members, and can provide a foundation for long-term
sustainability. For example, in the context of social justice movements, participatory and inclusive decision-
making can help to ensure that social change initiatives are equitable and inclusive, and can provide a basis
for developing effective solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
technology and social media in social change initiatives. Technology and social media can be a powerful
tool for social change, providing opportunities for communication and collaboration, and helping to amplify
the impact of social change efforts. However, technology and social media can also be a source of challenge
and inequality, particularly if they are not used in a way that is inclusive and equitable. For example, in the
context of community development initiatives, technology and social media can be a source of tension and
conflict if they are not used in a way that is accountable to the community and does not reflect the diversity
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of the community.

Furthermore, sustaining social change requires a commitment to cultural humility and sensitivity in social
change initiatives. This includes being aware of and respectful of the cultural differences and diversity that
exist within and between communities. Cultural humility and sensitivity can help to build trust and rapport
with community members, and can provide a foundation for effective communication and collaboration. For
example, in the context of social justice movements, cultural humility and sensitivity can help to avoid
cultural insensitivity and appropriation, and can provide a basis for developing inclusive and equitable
solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
storytelling and narrative in social change initiatives. Storytelling and narrative can be a powerful tool for
social change, providing opportunities for sharing experiences and perspectives, and helping to build
empathy and understanding among community members. However, storytelling and narrative can also be a
source of challenge and inequality, particularly if they are not used in a way that is respectful and inclusive.
For example, in the context of community development initiatives, storytelling and narrative can be a source
of tension and conflict if they are not used in a way that is accountable to the community and does not
reflect the diversity of the community.

Another important concept in sustaining social change is community-based research and evaluation, which
refers to the process of conducting research and evaluation in partnership with community members and
organizations. Community-based research and evaluation can help to build trust and credibility with
community members, and can provide a foundation for long-term sustainability. For example, in the context
of social justice movements, community-based research and evaluation can help to identify community
needs and priorities, and can provide a basis for developing effective solutions.

Sustaining social change also requires a commitment to flexibility and adaptability in the face of changing
circumstances and challenges. This includes being willing to adapt to new information and to develop new
strategies for social change. Flexibility and adaptability can help to ensure the long-term sustainability of
social change initiatives, and can provide a foundation for resilience in the face of challenges and setbacks.
For example, in the context of community development initiatives, flexibility and adaptability can help to
respond to emerging challenges and to develop new solutions to complex problems.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
policy and advocacy in social change initiatives. Policy and advocacy can be a critical factor in determining
the success and sustainability of social change initiatives, and can provide a foundation for scaling up social
change efforts. However, policy and advocacy can also be a source of challenge and inequality, particularly
if they are not used in a way that is inclusive and equitable. For example, in the context of social justice
movements, policy and advocacy can be a source of tension and conflict if they are not used in a way that is
accountable to the community and does not reflect the diversity of the community.

Furthermore, sustaining social change requires a commitment to community engagement and participation
in social change initiatives. This includes involving community members in decision-making processes and
ensuring that their voices and perspectives are heard. Community engagement and participation can help
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to build trust and credibility with community members, and can provide a foundation for long-term
sustainability. For example, in the context of community development initiatives, community engagement
and participation can help to develop solutions that are tailored to the specific needs and circumstances of
the community, and can provide a basis for developing effective solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
leadership and governance in social change initiatives. Leadership and governance can be a critical factor in
determining the success and sustainability of social change initiatives, and can provide a foundation for
scaling up social change efforts. However, leadership and governance can also be a source of challenge and
inequality, particularly if they are not used in a way that is inclusive and equitable. For example, in the
context of social justice movements, leadership and governance can be a source of tension and conflict if
they are not used in a way that is accountable to the community and does not reflect the diversity of the
community.

Another important concept in sustaining social change is community-based initiatives and solutions, which
refers to the process of developing and implementing social change initiatives that are grounded in the
needs and priorities of community members. Community-based initiatives and solutions can help to build
trust and credibility with community members, and can provide a foundation for long-term sustainability.
For example, in the context of community development initiatives, community-based initiatives and
solutions can help to develop solutions that are tailored to the specific needs and circumstances of the
community, and can provide a basis for developing effective solutions.

Sustaining social change also requires a commitment to participatory and inclusive decision-making in
social change initiatives. This includes involving community members in decision-making processes and
ensuring that their voices and perspectives are heard. Participatory and inclusive decision-making can help
to build trust and credibility with community members, and can provide a foundation for long-term
sustainability. For example, in the context of social justice movements, participatory and inclusive decision-
making can help to ensure that social change initiatives are equitable and inclusive, and can provide a basis
for developing effective solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
technology and social media in social change initiatives. Technology and social media can be a powerful
tool for social change, providing opportunities for communication and collaboration, and helping to amplify
the impact of social change efforts. However, technology and social media can also be a source of challenge
and inequality, particularly if they are not used in a way that is inclusive and equitable. For example, in the
context of community development initiatives, technology and social media can be a source of tension and
conflict if they are not used in a way that is accountable to the community and does not reflect the diversity
of the community.

Furthermore, sustaining social change requires a commitment to cultural humility and sensitivity in social
change initiatives. This includes being aware of and respectful of the cultural differences and diversity that
exist within and between communities. Cultural humility and sensitivity can help to build trust and rapport
with community members, and can provide a foundation for effective communication and collaboration. For
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example, in the context of social justice movements, cultural humility and sensitivity can help to avoid
cultural insensitivity and appropriation, and can provide a basis for developing inclusive and equitable
solutions.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
storytelling and narrative in social change initiatives. Storytelling and narrative can be a powerful tool for
social change, providing opportunities for sharing experiences and perspectives, and helping to build
empathy and understanding among community members. However, storytelling and narrative can also be a
source of challenge and inequality, particularly if they are not used in a way that is respectful and inclusive.
For example, in the context of community development initiatives, storytelling and narrative can be a source
of tension and conflict if they are not used in a way that is accountable to the community and does not
reflect the diversity of the community.

Another important concept in sustaining social change is community-based research and evaluation, which
refers to the process of conducting research and evaluation in partnership with community members and
organizations. Community-based research and evaluation can help to build trust and credibility with
community members, and can provide a foundation for long-term sustainability. For example, in the context
of social justice movements, community-based research and evaluation can help to identify community
needs and priorities, and can provide a basis for developing effective solutions.

Sustaining social change also requires a commitment to flexibility and adaptability in the face of changing
circumstances and challenges. This includes being willing to adapt to new information and to develop new
strategies for social change. Flexibility and adaptability can help to ensure the long-term sustainability of
social change initiatives, and can provide a foundation for resilience in the face of challenges and setbacks.
For example, in the context of community development initiatives, flexibility and adaptability can help to
respond to emerging challenges and to develop new solutions to complex problems.

In addition to these concepts, sustaining social change also requires a deep understanding of the role of
policy and advocacy in social change initiatives. Policy and advocacy can be a critical factor in determining
the success and sustainability of social change initiatives, and can provide a foundation for scaling up social
change efforts. However, policy and advocacy can also be a source of challenge and inequality, particularly
if they are not used in a way that is inclusive and equitable. For example, in the context of social justice
movements, policy and advocacy can be a source of tension and conflict if they are not used in a way that is
accountable to the community and does not reflect the diversity of the community.

Furthermore, sustaining social change requires a commitment to community engagement and participation
in social change initiatives. This includes involving community members in decision
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